EEEF2023E4HEMEETH

d0i:10.3969/j.i1ssn.1003-6350.2023.07.024

Sl SERANA BHERSRERE
L, AR T, R
HHBEARERMEEATI, EEH B2 570311

(FE] MBI A RS A — I 5 TR B R L R S PR Y7 IR 45 (e, 15 e A il 48 A 7 A%
O, A E R I 7 o0 R IR AA B B, R A A W3R 55, s | — L5 A A, FeseFt
WS N RS T ML, SRR T BN, 2 A BUHA T B, 247 A R B, A R, A £

PUPRTPEIE , GBHRRIR A R | SEBA A 24P
[K8BIA] ERELGAUOE; SRR AR ; B BB A58k oA
[FESZEE] R197322 [X#EERIEE] A [XEHE] 1003—6350(2023)07—1018—03

Introducing high-level talents, and promoting high—quality development of hospitals. BAO Shan, YIN Juan, LIN Yu,
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[Abstract] To promote the construction of Hainan free trade port and provide a solid medical service guarantee
for creating a first-class business environment, the hospital takes the institutional integration and innovation as the core
and the construction of a national regional medical center as the platform to increase talent introduction efforts. It ad-
heres to the Party's management of talents, combines hardness and softness, attracts a group of outstanding talents, and
enriches the discipline leaders and backbone team. We will reform and innovate the operation and management mecha-
nism, gradually cancel the administrative levels, implement the management of total personnel, independently recruit tal-
ents, independently carry out the evaluation and employment of professional titles, innovate the policy for using special
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talents, and achieve the rejuvenation of the hospital with talents.
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[ Abstract]
dren with severe pneumonia. Methods

Objective To study the intervention effect of humanistic care combined with family care in chil-
Eighty children with severe pneumonia admitted to Pediatric Intensive Care
Unit, Zhaoqing First People's Hospital from October 2019 and November 2021 were selected as the research objects. All

children were divided into an observation group and a control group according to the random number table method, with
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